As a part of my summer experience at Incomparable Camp Ozark, I was required to earn my Ropes Course Certification. A small portion of the training was dedicated to rescuing campers who were too scared to complete a ropes course element. During morning activities one day, I was called upon to rescue a 12-year-old camper, Rachel, from the “Pamper Pole”. The “Pamper Pole” is a 40-foot pole that you climb up, ultimately to stand on and jump off of, in hopes of catching a metal bar. Although she was harnessed in, Rachel was absolutely terrified and holding up other campers. I was told to climb up the pole and lead her through the rest of the exercise. As a part of the Camp Ozark way, all ropes course staff members are told not to let a camper quit a ropes course element. As I climbed to the top to meet her, I could see tears flowing down her face. I reached the top and tried consoling her for some time, but I found little positive reaction. For over 20 minutes, I attempted to help her reach the top of the pole and complete the task. As a final effort, I tried taking her mind off of the ropes course by asking about her week, her favorite activities, and her cabin. After about five minutes of discussion, Rachel told me she was ready to stand up on the pole. As I held her hand, she stood up on the top of the pole and jumped off. Not only is there an obvious lesson that we must be persistent in trying new avenues as leaders to complete a task, but also that it is very important to be a relational leader. It would not have been effective for me to demand Rachel to climb the pole. Rather, showing her that I cared for her as a friend through asking her questions proved to be most successful. Regardless of the circumstances, leading others by establishing a trusting relationship proves to be the most effective and beneficial form of leadership. 
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